DEPARTMENT OF ELECTIONS
City and County of San Francisco

JOHN ARNTZ
Director

SENT VIA EMAIL

March 22, 2010

Sean Elsbernd
150 Post St. Suite 405
San Francisco, Ca 94108

Dear Mr. Elsbernd:

Enclosed is the City Attorney’s Title & Summary for the proposed charter entitled “SETTING TRANSIT
OPERATOR WAGES THROUGH COLLECTIVE BARGAINING”, which was submitted on March 22,
2010. The title & summary and your notice of intent to circulate the petition must be published at least
once in a newspaper of general circulation. The County Clerk’s Office in City Hall, Room 168 has a list
of newspapers qualified to publish legal notices. You may not begin circulating your petition until you
have published your notice of intent and the title & summary.

Within ten (10) days after the date of publication of the notice of intent and title & summary, you must
file with this office a copy of the notice of intent and title & summary, as published, certifying to the fact
of publication.

Also, there are campaign finance disclosure requirements during sighature gathering periods for local
initiatives, please contact the San Francisco Ethics Commission at (415) 252-3100.

You must file your petition within 180 days from the date of the City Attorney’s Title and Summary,
March 22, 2010. This means your petition must be turned in to our office by 5:00 p.m., September 20,
2010. However, if you would like the measure to be included on the November 2010 ballot (provided
you have sufficient signatures), the petition must be submitted by July 6, 2010, You will need 44,382
valid signatures to qualify for the ballot.

Please call me at 554-4391 if you have any questions.
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OFFICE OF THE CITY ATTORNEY

CitY AND COUNTY OF SAN FRANCISCO
DENNIS J. HERRERA JON GIVNER
Deputy City Atforney

City Atlorney
DIRECT DIAL: (415) 554-46%94
E-MAIL: jon.ghvner@sfgov.org

March 22, 2010

TO ALL INTERESTED PARTIES:
Attached is the City Attorney's summary and title for a proposed local initiative measure
In preparing this title, the City Attorney makes no representation regarding the merits or legality
of the proposed legisiation. Nor does the City Attorney verify or confirm any factual or legal
assertion made in the proposal. The title is presented as a “true and impartial statement of the
purpose of the proposed measure.” Elections Code § 9203.
Very truly yours,
DENNIS J. HERRERA
_ City Attorney
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SETTING TRANSIT OPERATOR WAGES THROUGH COLLECTIVE
BARGAINING

The San Francisco Municipal Transportation Agency (MTA) oversees operation of the
City's Municipal Railway transit system (Muni) and other transportation functions, The
MTA employs transit employees such as Muni operators and mechanics, and non-fransit
employees such as parking control officers and traffic engineers.

Under the City Chatter, the MTA Board of Directors (Board) sets wages for Muni
operators each year by reviewing the wages paid to comparable employees working for
similar transit systems in the United States. The MTA Board must set Muni operatos
wages at a rate at least as high as the average wage rate of the two highest paying
comparable transit systems in the country. Also, if the value of the vacation, retirement
and health benefits provided by the two highest paying comparable transit systems
exceeds the value of the benefits provided to Munj operators, the City pays the difference
into a trust fund. The trust fund makes annual payments to Muni operatoss.

The Charter also requires that contracts with the MTA Director and MTA managers and
employees whose positions are “service critical” provide incentive bonuses based on
Muni's achievement of certain service standards.

Other than these requirements, the terms of employment for MTA employees are set
through collective bargaining. If the City and employee unions are unable to agree in
collective bargaining, disputes involving some employees — but not Muni operators — are
subject to binding arbitration before a ncutral arbitration panel.

Tn some instances, MTA's past practices and "side letters”" with employee unions have
affected terms of employment without being approved by the MTA Director or Board or
included in any collective bargaining agreement.

The proposed Charter amendment would:

o Allow the City to set Muni operator wages and benefits through collective
bargaining, and eliminate the requirement that Muni operator wages be at least as

high as the average wage rate for transit operators in the two highest paying
comparable transit systems.

o Eliminate the transit operator trust fund and any City payments into it.

o Make incentive bonuses for the MTA Director and "service critical" MTA
managers and employees optional instead of required.

+ Require binding arbitration when the MTA and employee unions representing
Muni opetators are unable to agree in collective bargaining.

o Set rules for arbitration proceedings regarding MTA employees. The arbitratots
would consider the impact of disputed proposals on Muni fares and service and on
the ability of MTA management {0 schedule and assign transit employees
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Provide that past practices and "side letters" would not bind the City regarding
terms of employment for MTA employees, unless the MTA Board or Director has

approved them in writing and included them in the affected employees' collective
bargaining agreements,
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DEPARTMENT OF ELECTIONS
City and County of San Francisco

JOHN ARNTZ

Director of Elections

RECEIPT FOR
CITY ATTORNEY TITLE AND SUMMARY

I, : .., hereby acknowledge receipt of

the City Attorney’s title and summary for the proposed initiative:

. Print name . ‘ Date

Signature

1 DR. CARLTON B. GOODLETT PLACE, ROOM 48, SAN FRANCISCO, CA 94102
Voice—415.554.4375; Fax—415.554.7344; TDD—415.554.4386
. Recycled Paper



